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Abstract
Background and purpose: The purpose of this research is to investigate the mediating role of
organizational justice in the relationship between authentic leadership and organizational voice
among elementary teachers in Khoramabad city.
Research method: The statistical population of this research includes all primary teachers of
Khorram Abad city in 1402, who were selected as a sample based on Morgan table and using
simple random sampling method. Data collection tool Walumbwa, F. & Avolio, B. & Gardner, W.
& Wernsing, T. & Peterson, S, 2008), Niehoff and Moorman Organizational Justice Questionnaire
(1993) and Hames Organizational Voice Questionnaire. 2012). The content validity of the
questionnaires was approved by experts and their Cronbach's alpha calculation showed acceptable
values. Structural equation modeling method and LISREL software were used for data analysis.
Findings: The research results indicated that the direct effect of authentic leadership on
organizational voice and organizational justice is positive and significant. Also, the indirect effect
of authentic leadership on organizational voice with the mediating role of organizational justice is
positive and significant.
Conclusion: Therefore, school administrators emphasize on cultivating the sense of trust and self-
awareness of teachers in the environment, and by giving importance to trust-oriented leadership,
they should be the basis for the emergence of the organizational voice of teachers in the direction
of the progress and development of the school and students, and by using it, they should spread
real justice in the organization.
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